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CALL TO ORDER 
The Presbytery of Southern Kansas gathered at 9:00 a.m. on Tuesday, May 12, 2015, at Westminster Woods 
Camp, Fall River, KS.  
 
OPENING WORSHIP 
The worship service, led by the Rev. Jeremiah Lange, and Brian Wheeler, Director of Camping Ministries, and 
Mark Nelson and Taylor Fair, 2015 Westminster Woods Summer Camp staff.  
The offering received of $1,505.00 ($505.00 offering with a $500.00 matching grant from an Annual Matching 
Grant Application from PSK Mission Partnership and $500.00 from PSK Mission Partnership Ministry Team 
budget) will go to Westminster Woods Camp for camper scholarships.  
The 2014 Necrology Report was given by Rev. Jan Brooks. (Appendix K) 
 
OPENING BUSINESS 
The Rev. Laura Frazey called the meeting to order with prayer, following worship.  
A quorum was declared present by the Stated Clerk, Rev. Jan Brooks. (Appendix A) 
Additional handouts for the meeting are available at the registration tables.  
Anyone wishing to speak on the floor during the meeting should come to the microphone, be recognized by the 
Moderator and identify themselves.  
All comments are to be directed to the Moderator.  
All motions must be submitted in writing to the Stated Clerk before the conclusion of the meeting. 
Robert’s Rules of Order, the Book of Order, and the PSK Manual of Operations will be followed. 
 
SEATING OF CORRESPONDING MEMBERS 
The Rev. Deborah Hollifield from the Cimarron Presbytery was seated as a Corresponding Member. 
 
INTRODUCTION OF FIRST TIME RULING ELDERS 
First time Ruling Elder Commissioners were introduced by their Pastors. 
 
APPOINTMENT OF TEMPORARY COMMITTEES 
Vouchers – Catherine Neelly Burton, Sandra Remsberg. 
 
AGENDA 
The Consent Agenda was presented for discussion. 
 
A motion was presented to lift Item G from the Consent Agenda (page 28) and place it for discussion during the 
Camping Committee Report 
The motion was approved. 
 
A motion was presented to approve the Consent Agenda, as amended.  
The motion was approved. (Appendix B) 
 
CONGREGATIONAL RESOURCES REPORT – Sue Nispel 
 
PSK Presbyterian Women: 
 Nora Coryell presented to Jan Lane the PSK Presbyterian Women’s Honorary Life Membership. 

Sandra Larson, PSK PW Moderator, reported on the Spring Gathering held April 21, 2015 at New 
Covenant Presbyterian Church, Hutchinson. In addition, Sandra reported that women from PSK would 
be attending the Presbyterian Women’s Churchwide Gathering at Minneapolis, MN,  
June 18-21, 2015. 
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Youth Council: 

Youth Council representative, Joe Wiseman, has developed a booklet of suggestions for youth activities 
during the summer months. This includes ideas to entertain children and ideas of tasks youth directors 
may use for youth group members to undertake for their church and community.  

 
REPORT OF THE PSK ADMINISTRATOR – Jay Ayers 
 
The PSK Mexico Mission Trip scheduled for the end of May 2015 has been cancelled. More participants were 
needed to perform the tasks and provide the services assigned to this mission trip.  
 
It has come to the attention of the Presbytery that the record of our November 2013 meeting is incomplete 
regarding Pastor Odir Flores.  Pastor Flores was originally ordained in El Salvador by the Roman Catholic Church 
as a Dominican monk on November 7, 1986.  He was received by the Evangelical Lutheran Church in America 
on December 13, 2010.  The Board of Pensions needs an official record of when he was approved to labor 
within the structure of the PCUSA.  When we voted to approve funding for Misión El Divino Niño we plainly 
intended approval of Pastor Flores’s continuing leadership of this mission.   
 
Motion was presented that PSK hereby complete the record by officially noting that effective January 1, 2014, 
the Presbytery of Southern Kansas recognized and affirmed Pastor Flores’ service within the Presbyterian 
Church (USA), under the joint authority of the Evangelical Lutheran Church in America and the Presbytery of 
Southern Kansas, for his pastoral work at Misión El Divino Niño in Dodge City, Kansas. 
The motion was approved. 
 
Jay Ayers announced that he would no longer be serving PSK as PSK Administrator at the end of this current 
term, June 30, 2015. 
 
STATED CLERK REPORT – Jan Brooks 
 
Discussion and voting on the Five Peacemaking Affirmations ensued. A reminder from Jan Brooks to those in 
attendance: 

 This will be an advisory vote only. Discussion will be summarized and relayed to affiliated 
organizations. 

 These five affirmations are not policy statements, but ways to test the thinking and feeling of our 
church in the key council of the presbyteries. 

Affirmation #1 reads: 
We affirm that peacemaking is essential to our faith in God’s reconciling work in Jesus Christ, whose love and 
justice challenge hatred and conflict, and whose call gives our church a mission to present alternatives to 
violence, fear, and misused power. 

Motion presented to approve Affirmation #1. 
Moderator called for discussion. 
The motion was approved. 
 
 
 
 
Affirmation #2 reads: 
We confess our complicity in the world’s violence even as we pray for the Spirit’s courage to “unmask 
idolatries,” to speak truth about war and oppression, and to stand with those who suffer, and to respond to 

acts and threats of violence with ministries of justice, healing, and reconciliation. 
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Motion presented to approve Affirmation #2. 
Moderator called for discussion. 
The motion was approved. 
 
Affirmation #3 reads: 
We reclaim the power and authority of Jesus Christ, Prince of Peace and Reconciler, who proclaims God’s 
reign, who inspires the prophetic church, forgiving, healing, and undoing violence, and who overcomes evil 
through the cross and resurrection. 

Motion presented to approve Affirmation #3. 
Moderator called for discussion 
The motion was approved. 
 
Affirmation #4 reads: 
We seek to understand the nonviolent revolutions and armed struggles of our time by drawing on the 
traditions of Christian pacifism, just war, just peacemaking and active nonviolence, and by cultivating moral 
imagination through prayer, study, and engagement with friends and enemies. Even as we actively engage in 
a peace discernment process, we affirm our responsibility of continuing the long tradition of support by the 
Presbyterian Church (U.S.A.) for our sisters and brothers who serve in the U.S. military, veterans, and their 
families. 

Motion presented to approve Affirmation #4. 
Moderator called for discussion. 
The motion was approved. 
 
Affirmation #5 reads: 
As disciples of Jesus Christ, we commit ourselves earnestly to seek and promote loving, nonviolent responses 
to conflict in our daily lives, in our communities, and in our world, and to risk calling our nation back from 
the practices of empire to the highest ideals of our heritage, and to practice boldly the things that make for 
peace. 

Motion presented to approve Affirmation #5. 
Moderator called for discussion. 
The motion was approved. 
 
PRESBYTERY COORDINATING TEAM – Bill Hendrix 
 
Motion: The Presbytery of Southern Kansas Board of Trustees recommends that the Presbytery grant 
permission to the First Presbyterian Church, Kingman, to sell their manse. The legal description for the land is: 
N add - Kingman, lot 22 & 24 on Ave E east section 32, township 27, Range 07W of Kingman, Kansas; that the 
property be sold at a price no less than $45,000; and that the congregation be permitted to retain the proceeds 
of the sale for use in their general fund, per their request. 
Moderator called for discussion. 
The motion was approved. 
 
Motion: The Presbytery of Southern Kansas Board of Trustees recommends that the request from the Korean 
Presbyterian Church to add a fenced mini-soccer playground that is 70 feet by 100 feet adjoining on the north 
side of the current playground with chain link fence material which is the same material, the same height and 
the same design as current playground fence be approved. All cost will be paid by the Korean Presbyterian 
Church. 
Moderator called for discussion. The motion was approved. 
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PCT Moderator, Bill Hendrix, tendered his resignation as moderator as he is moving to Ft. Worth, Texas. 
His resignation is effective upon election of a new PCT Moderator or August 11, 2015 whichever occurs first.  
 
SUPPORT MINISTRIES TEAM – Jan Brooks 
 
Support Ministries Team Moderator, Angela Madden, was absent. Stated Clerk, Jan Brooks provided the report.  
 
Informational Items: 
The Presbytery Support Ministries Team has met twice since the February Presbytery Meeting.  We met on 
March 24th and again on April 21.  The Committee also seeks your nominations for a Male Elder/Teaching or 
Ruling to serve on the Committee on Representation for the Presbytery term 2016.  
  
The Clerk Record Review and Clerk Training dates for 2015: 
July 11:  Western churches of the Presbytery (Larned potential host) 
July 25:  Central churches (Hutchinson site) 
August 8:  SE KS Churches (Coffeyville has agreed to Host) 
August 22:  Make Up Date 
Each of the Clerk Review and Clerk Training dates will start at 9:30.  The Record Review sessions will last until 
11:00.  The Training for Clerks will begin at 11:30 and the Instructor will be Rev. Jan Brooks, Stated Clerk of the 
Presbytery and co-teacher Mary Armstrong, Elder/Clerk.  
 
Action Item: 
Motion: The committee moves that Ben Ray be elected PCT Moderator assuming the term of class of 2017 
vacated by the resignation of Bill Hendrix.  
Moderator called for other nominations from the floor. 
Moderator called for discussion. 
The motion was approved.  
Motion: The committee moves that John Wilson be elected to serve the Mission Partnership Ministry Team to 
fill the vacancy created by Ben Ray’s election to PCT Moderator. John Wilson will assume the term of class of 
2017.  
Moderator called for other nominations from the floor. 
Moderator called for discussion. 
The motion was approved. 
 
CAMPING COMMITTEE – Jeremiah Lange 
Action Item: 
Motion: Permission for the Lord’s Supper to be served at Westminster Woods Camp during 2015 summer camp 
when a Teaching Elder or Ruling Elder is available. 
Moderator called for discussion. 
The motion was approved. 
 
Clarification Motion: The inference to the previous motion: Permission for the Lord’s Supper to be served at 
Westminster Woods Camp during 2015 summer camp when a Teaching Elder or Ruling Elder is available and 
that this be done when an appropriate Ruling Elder is also present. 
Moderator called for discussion. 
The clarification motion was approved. 
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Brian Wheeler, Director of Camping Ministries, ask two of the summer camp staff to discuss the curriculum 
being used for summer camp and their personal goals for the kids attending summer camp.  
The theme for summer camp 2015 is Abundant Happiness. Brian discussed the new “giant swing” that has 
been installed at the camp.  
 
MISSION PARTNERSHIP MINISTRY TEAM – Skip Johnson 
The new revised Annual Matching Grant Application Form from the Mission Partnership Ministry Team is 
available on line at www.pbysk.org. Applications for funds are due no later than March 15, June 15, September 
15 and December 15 for the following quarter. Supporting documentation (as specified in the grant 
application) needs to accompany the application. Skip suggested that churches join in regional collaborative 
efforts as they apply for this grant money.  
 
A map of Kansas showing the four PSK Regional areas was distributed. The map shows the 2014 PSK Sponsored 
Mission Project for each region and the overall PC(USA) Presbytery Mission Projects also supported in 2014.   
 
SYNOD BOUNDARIES – A REPORT – Jennifer Keim 
In April five Synod of Mid America representatives met with the synods of Lincoln Trains and Lakes and Prairies 
for a discussion. This discussion was a result of a mandate that synods reduce their number from sixteen to ten 
or eleven. Many questions concerning boundaries, structure, finances, staffing, etc were discussed. The Synod 
of Mid America decided, based on this consideration, “Could we merge our operations?” the consensus was 
that the Synod of Mid America could merge but in doing so would that bring enough measureable benefit to 
the ability to serve the presbyteries? The conclusion: no.  So the next step is for a writing team to compose a 
report, based on these meetings, for the three synods to adopt and to also draft a covenant of partnership. 
These will be presented to the Synod’s Fall Stated Meeting held in October 2015. (Appendix C) 
 
1001 NEW WORSHIPING COMMUNITIES COMMISSION – Catherine Neelly Burton 
Informational Items: 

1. Pleased as a result of the vote for the Consent Agenda, to have Terry Whitesell join the commission. 
2. The commission continues to support Misión El Divino Niño congregation which is meeting at the First 

Presbyterian Church, Dodge City.  
3. T-The Tea Room does not meet the criteria for 1001 New Worshiping Communities so this commission 

is working to see how PSK might support the work of T. It is the question of how to connect to that 
person who would not enter a church, but needs support. 
 

GOVERNANCE MINISTRY TEAM – Tom Church 
Informational Items: 

1. Introduction of Roger Sackreiter as the new PSK Treasurer. 
2. The Governance Team requests, concurred by the Presbytery Coordinating Team, that the Moderator 

of the Presbytery Coordinating Team appoint a task force to explore the feasibility of selling the 
Presbytery of Southern Kansas office located at 3521 W. 21st Street, Wichita, Kansas together with 
recommendation as to relocation of the functions being performed, and all pertinent matters thereto, 
and to report back to presbytery meeting in November, 2015, Ken Coryell to be representative from 
the Governance Team to the task force.  2014 tax appraisal valuation for the 56 acre site is $198,950. 

3. The Personnel subcommittee of the Governance Team reports that is has completed its annual review 
of wage ranges for positions employed by the Presbytery of Southern Kansas.  Wages of the 
bookkeeper and administrative assistant fall reasonably within community ranges for said positions.  
Wages for the Westminster Woods director of camping ministry and assistant director of camping 
ministry fall within the core ranges of salaries and benefits for said positions as compared to both 
regional and country wide camp and conference center positions.  The assistant director position in 

http://www.pbysk.org/
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particular covers a wider range of responsibilities than most facilities.  At the time of this review the 
personnel subcommittee did not have wage range comparisons for stated clerk and treasurer 
positions. 

CHURCH ORDERS MINISTRY TEAM – Don Owens 

Action Items: 
The Reverend Dr. Dixie Voss Anders is not available to this meeting of Presbytery but will be present at the 
August 11, 2015, meeting in Great Bend. (Statement of Faith – Appendix D)  
Motion: The Reverend Dr. Dixie Voss Anders be allowed to serve within the bounds of Southern Kansas 
Presbytery as Interim Pastor of New Covenant Presbyterian Church in Hutchinson until she can be received as a 
member of Southern Kansas Presbytery. 
Moderator called for discussion. 
The motion was approved. 
 
Motion: Approve the Covenant agreement between Dr. Anders and New Covenant Presbyterian Church, 
Hutchinson. (Terms of Call – Appendix E) 
Moderator called for discussion. 
The motion was approved. 
 
Motion: Approve the dissolution of the Pastoral relationship between the Reverend Amy Baumgartner and the 
First Presbyterian Church of Wichita effective April 30, 2015 and that she be granted the status of member at 
large. 
Moderator called for discussion. 
The motion was approved. 
 
 
Motion: Grant the status of Honorably Retired to the Reverend Judith Steele. 
Moderator called for discussion. 
The motion was approved. 
 
The Presbytery broke for lunch. 

CHURCH ORDERS MINISTRY TEAM – Don Owens – continues 

Kevin Salzman, CRE candidate, delivered a message to those assembled. 
Mr. Salzman reviewed his faith journey and answered questions from the floor regarding his Statement of 
Faith. (Statement of Faith – Appendix F) 
Motion to sustain the examination. 
Moderator called for discussion. 
The motion was approved. 
 
Motion: Mr. Kevin B. Salzman be approved to serve as a Commissioned Ruling Elder for the First Presbyterian 
Church of Dodge City. 
Moderator called for discussion. 
The motion was approved. 
 
Motion: Approve the Covenant agreement between First Presbyterian Church, Dodge City and Spearville 
Federated Church, Spearville, to include the administration of the sacraments. 
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(Covenant Agreement – Appendix G) 
Moderator called for discussion.  
The motion was approved. 
 
The constitutional ordination questions (Book of Order) to Kevin Salzman were administered by the Reverend 
Dr. Don Owens.  
 
The Reverend Deborah B. Hollifield shared her faith journey and answered questions concerning her Statement 
of Faith. (Statement of Faith – Appendix H) 
Motion to sustain the examination. 
Moderator called for discussion. 
The motion was approved. 
 
Motion: Accept Rev. Hollifield into membership pending approval of the terms of the Interim Pastor Covenant.  
Moderator called for discussion. 
Amendment to the Interim Pastor Covenant: remove the .57 per mile and insert IRS current rate.  
Moderator called for discussion on amending the Interim Pastor Covenant. 
The motion was approved. 
 
Motion: Approve the terms of the Interim Pastor Covenant as amended.  
(Interim Pastor Covenant – Appendix I) 
Moderator called for discussion. 
The motion was approved.  
 
 
 
Motion: Grant permission to Covenant Presbyterian Church to form an Associate Pastor Nominating 
Committee (APNC). 
Moderator elect called for discussion. 
The motion was approved. 
 
Presentation of the Commission Report for United Presbyterian Church, Bucklin – Dick Reynolds 
Dick Reynolds presented the final report from the Commission.  
A congregational meeting was held on April 12, 2015, and the congregation approved the close the United 
Presbyterian Church, Bucklin. The Commission approved the closing of the United Presbyterian Church, Bucklin 
and that the corporation be dissolved on May 19, 2015.  
Based on the Commission’s recommendation, the congregation will be allowed to purchase the building for 
$1.00 payable to the Presbytery of Southern Kansas.  
A Celebration of Life and Ministry of the United Presbyterian Church, Bucklin, KS, will be held May 19, 2015 at 
7:00 p.m. 
Details of the Commission’s findings and resolution are included in the report. 
(Report of the Commission for United Presbyterian Church, Bucklin – Appendix J) 
 
The PSK Pastors Compensation Report for 2015 was provided to the Presbytery. (Appendix L) 
 
Motion: Grant the status of Honorably Retired to the Reverend John M. Haspels. 
Moderator called for discussion. 
The motion was approved. 
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A service of Recognition of Honorable Retirement from the Ministry of Word and Sacrament for the Reverend 
John M. Haspels ensued. The service included a video from Bruce Whearty and a letter from Hunter Ferrel, 
PC(USA) World Mission. Don Owens spoke on behalf of the Presbytery and Laura Frazey spoke as Moderator of 
PSK.  Rev. Haspels reported on the pending surgeries for his wife Gwen following their being attacked by rebels 
in 2014 and also about his plans to return at some point to Ethiopia.  
 
TEMPORARY COMMITTEES - Vouchers 
Motion to pay vouchers. 
Moderator called for discussion. 
The motion was approved. 
 
 
Presbytery will meet Tuesday, August 11, at First Presbyterian Church, Great Bend, KS. 
 
A motion was made to adjourn the meeting. 
The motion was approved. 
The meeting was closed in prayer. 
 
 
Respectfully Submitted, 
 
 
 
Rev. Jan Brooks                                   Jan Lane 
Stated Clerk                         Journal Clerk 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The rest of this page left intentionally blank. 
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APPENDIX A – ATTENDANCE 
 

Roll of Teaching Elders Present  
James Anderson  Jay Ayers   Jan Brooks    
Tom Church   Anthony D’Olio   Laura Frazey     
John Haspels   Skip Johnson   Sang Ouk Kang   
Jeremiah Lange   Mark Miller   Catherine Neelly Burton   
Don Owens   Denise Pass   Ben Ray    
H Dick Reynolds   Debra Schmidt   Patrick Southam   
Thomas Sutter    Don Waite   John Wilson 
Bob Wyman  
 
Roll of Teaching Elders Excused  
Nick Adams   Keith Allison   Charles Ayers 
John Barnum   Shirley Barnum    Amy Baumgartner 
Allen Beach   Eugene Blake   George Boone    
Jane Brigden Graham  David Clipson    Richard Daeschner   
Danny Daniel   Joyce Daniel   Robert Duncan    
John Enwright   Larre Eschliman   James Grant    
Gerald Hallberg   William Hasting   Doug Kelly     
Christian Kettler  Margaret Lacy   William Long 
Angela Madden   William McConnelee  Bert McCormick 
Paul Mueller    Arlene Patrick   Jesse Patrick 
Mary Carol Perrott  Tom Robson   Charles RosJs 
Loran Scott   Jack Singer   Hal Staats 
Steve Washburn   Steve Wing   Jim Wooten  
 
Roll of Teaching Elders Absent 
Larry Cracraft   Dawn Flippin   Brent Johnston 
Amy Long   Kitty Lum    Maureen Olson     
David Owens   Melissa Ramos   Dennis Scheibmeir   
Irving Simon    Roland Slater   Ann Smith   
Geoffery Snook   Jennifer Snook     Scott Solether    
Judith Steele   Seth Svaty    Dawn Swartz  
 
PSK Inquirers and Candidates  
Joseph Wiseman 
 
Corresponding Members 
Rev. Deborah Hollidield, Cimarron Presbytery 
 
Visitors 
There were 7 visitors present 
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Ruling Elder Commissioners Present  
Derby; Marilyn Armstrong     Viola; Howard Means 
El Dorado; Allison Barkus, Carla Chrispens   Wellington; Gloria Klima 
Freeport; Jerry Dusenbury     Wichita-Bethel; Joan Schatz 
Halstead; Steve Randall      Wichita-Covenant; Marcia Mies, 
Hutchinson, First; Don Graves, Chery Lackey   Barbara Koelsch, Roger Sacloaf 
Kingman; Betty Boese      Wichita-First; Joe Lang, David Grisham 
Lakin; Erika Jaeger      Wichita-Grace; Cheryl Lyda, Esther  
McPherson; Allan Sents      Cummins, Sandy Remsberg 
Neodesha; John R. Settle     Wichita-Mt. Vernon; Corinne Kirkhart 
Newton; Susan Wyman, Debra Hiebert    Wichita-Trinity; Dean Frankenbery 
Pratt; Don L. Hart       
 
Ruling Elder Commissioners Absent 
Anthony-Hopewell Dodge City   Leoti   Wichita-Calvary 
Arkansas City  Garden City   Liberal   Wichita-Korean 
Arlington  Great Bend   Lyons   Wichita-Southwest 
Ashland   Harper    Marion   Wichita-Westwood 
Bucklin   Haysville   Mayfield  Winfield 
Caldwell  Holcomb   Medicine Lodge  Yates Center 
Cambridge  Hutchinson-New Covenant Spearville  Zenith 
Chase   Independence   Sterling 
Cherryvale  Jetmore   Syracuse 
Coffeyville  Kingsdown   Tribune 
Conway Springs  Larned    Wichita-Brotherhood    
 
Additional Presbytery Coordinating Team Members  
Sue Nispel – Congregational Resources Ministry Team 
 
Staff Members Present  
Rachel Furry – Bookkeeper 
Brian Wheeler – Director of Camping Ministries 
Diane Wheeler – Assistant Director of Camping Ministries   
Jan Lane – Administrative Assistant   
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Appendix B 
             

Presbytery of Southern Kansas Consent Agenda 
May 12, 2015 

Westminster Woods Camp 
If you have questions about an item on this Consent Agenda, please contact the Moderator of that particular committee. 
Items may be removed from the Consent Agenda by contacting the PSK Moderator.  
(Note: Motions are highlighted in yellow, First Readings are highlighted in green). 

A. Presbytery Meeting Minutes 

Motion: To approve the Presbytery meeting minutes for 
February 10, 2015 as found at www.pbysk.org 
 

B. Governance Ministry Team  

The Governance Team submits to the Presbytery of Southern Kansas for its approval the following action items (GT, 1-8, 
13,) and information items (GT 9-12) at the May 12, 2015 Meeting at Westminster Woods 
Editorial Note:  At the November meeting of presbytery, action was taken to adopt a new governance structure, with the 
“Presbytery Coordinating Team” replacing “Council.”   In addition, at presbytery meeting we will be acting on a motion to 
dissolve the temporary presbytery administrator position.  The following revisions to the manual of operations regarding 
Camping Ministries and several position descriptions were developed prior to these actions.  It is our request to allow us to 
make editorial changes, so that wherever “Council” appears it will be replaced by “Presbytery Coordinating Team,” and 
wherever “designated Administrator” appears, “or personnel committee” will be added.  

Item 1 Information: At the November, 2014 Presbytery meeting in Coffeyville, the presbytery approved the 
revision of PSK Manual of Operations Article 3 “Staff” and Article 4 “Personnel Policies” pulling section 3.3 
“Camping Ministries” for further review.   
Item 1 Motion: The Personnel Committee presents as a second reading and for adoption, the revised section 
3.3 as follows: 
3.3 Director of Camping Ministries:    

3.3a Director of Camping Ministries:  Upon recommendation of the Committee on Presbytery Camping 
Ministry, and with concurrence of the Presbytery Coordinating Team the General Presbyter, the 
Presbytery may employ a Director of Camping Ministries.  The Director of Camping Ministries shall 
work under the supervision of the Committee on Presbytery Camping Ministry and collaboratively with 
presbytery leadership and shall be paid such sum as shall be fixed by the Presbytery.   2001p16 
 
3.3b Assistant Director of Camping Ministries:  Upon recommendation of the Committee on 
Presbytery Camping Ministry, and with concurrence of the Presbytery Coordinating Team, the 
Presbytery may employ an Assistant Director of Camping Ministries to work in collaboration with the 
Director of Camping Ministries and presbytery leadership.  The Assistant Director shall work under the 
supervision of the Director of Camping Ministry and shall be paid such sum as shall be fixed by the 
Presbytery. 
 
3.3c Westminster Woods 3.4  Camp Staff:  Upon recommendation of the Director of Camping 
Ministries and with the concurrence Ministry, non-exempt staff may be employed to fill positions that 
have been approved by the Presbytery Committee on Presbytery Camping Ministry.  Such staff shall be 
accountable to and work under the direction of the Camp Administrator.  Director of Camping 
Ministries and/or Assistant Director of Camping  Ministries of the Committee on Presbytery Camping. 

http://www.pbysk.org/
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Item 2 Motion: The Personnel Committee presents as a second reading and adoption a revised position 
description for Director of Camping Ministries as follows: 
DRAFT as of January 5, 2015 
Position Title:  Presbytery of Southern Kansas Director of Camping Ministries 
FSLA Status:  Exempt 
Terms of Employment:  At will 
Revision Draft Date:  January 5, 2015 
Position Summary:  Supports the mission of the Presbytery of Southern Kansas through the day to day 
management of operations and program at Westminster Woods Camp, and through positive interactions with 
all who use and serve the camp. 
Personal Characteristics:  It is expected that the Director of Camping Ministries will be a self-starter, courteous, 
discreet, tactful, cheerful, mature in judgment, an effective communicator, able to work with other people and 
able to present oneself in a professional manner.  The ability to maintain confidentiality is expected.  While 
membership in a Presbyterian Church (USA) congregation is not a requirement, Christian commitment and the 
ability and willingness to be supportive of the mission of the Presbyterian Church (USA) and the Presbytery of 
Southern Kansas is required. 
Accountability:  The Director of Camping Ministries (DCM) is accountable to the presbytery’s Committee on 
Presbytery Camping Ministry (CPCM).  An annual performance review will be conducted by the Presbytery sub-
committee on Personnel in consultation with the CPCM. 
Key Responsibilities/Essential Functions:   

 Fulfills performance objectives as mutually identified and agreed upon by the DCM and the CPCM. 

 Completes or contracts for completion of CPCM authorized routine maintenance of property, 
facilities and equipment. 

 Supervises completion of capital improvements authorized by the CPCM. 

 Monitors and addresses all safety related concerns and conditions, initiating repairs as necessary. 

 Supervises and manages the operations and business affairs of the camp. 

 Recruits, employs and supervises camp staff per authorization and guidelines of the CPCM. 

 Participates in the selection of staff for the summer camp program. 

 Provides leadership in the development of a broader Presbytery camping ministry and oversees 
camping ministry events held outside the bounds of the camp. 

 Promotes the utilization of the camp and resources needed for development and growth. 

Management Responsibility:  This position has the overall management responsibility for the business 
operations and personnel serving the camp as authorized by the CPCM. 
Qualifications:   
 Education and Experience 

 High school diploma or equivalent required 

 Five years of management and maintenance experience preferred 

Behavioral Skills 
            

 Possesses a personal presence characterized by a sense of honesty and integrity. 

 Exhibits well developed verbal and written communication skills. 

 Ability to cope with the stress related to the position. 

 Demonstrates competence related to the key functions of the position. 

Technical skills 

 Wastewater certification and continuing education required 
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 Safety and security related trainings 
 

Physical Requirements:  
The physical requirements are representative of those that must be met by an employee to successfully 
perform the essential functions of this job.  Reasonable accommodations may be made to enable persons with 
disabilities to perform the essential functions. 
 

 Ability to access all areas of the facilities and property throughout the day including toleration of 
standing and walking for up to eight hours at a time on hard, soft and variable surfaces. 

 Ability to lift up to 50 pounds occasionally, 25 pounds frequently and 7 pounds constantly.  Ability 
to lift or move 25 pounds above the head. 

 Requires constant hand grasp and finger dexterity; frequent standing, pushing and repetitive leg 
and arm movements, occasional bending, reaching forward and overhead, crouching and kneeling. 

 Occasionally required to sit in a stationary position. 

 Able to detect and discern both loud and soft sounds such as voices and phone calls. 

 Able to use all types of vision:  close vision, distance vision, color vision, peripheral vision and depth 
perception to complete daily tasks. 

 Able to detect odors that could indicate environmental issues. 

 Able to communicate verbally and in written form. 

Working/Environmental Conditions: 

 Persons employed in this position may be required on occasion to assist with emergency medical 
care. 

 The noise level, normatively moderate, varies with the work being performed and the variety of 
settings in which it is performed. 

 Lighting, ventilation, and conditioning of the environment vary significantly with the settings in 
which the work is performed. 

 Work is subject to occasional interruptions. 

 The time and energy required for the fulfillment of the responsibilities inherent in this position will 
often exceed the confines of a forty-hour week.  Therefore it is imperative that when opportunity 
allows, the DCM will take time for relaxation, rejuvenation and the preservation of family life.  
Though a regular day off may be impossible to schedule, a block of personal/family time should be 
set aside each week.  Annual vacation is described in the pertinent section of the Presbytery 
Manual of Operations.  It will be the responsibility of the CPCM to maintain a list of those willing to 
reside temporarily at the Camp for security, monitoring of facilities and answering the phone when 
the DCM is on vacation.  The CPCM will monitor these matters and intervene if vacation time is not 
scheduled or taken. 
 
 
            
The above statements are intended to describe the general nature and level of work being 
performed and required by this position.  They are not intended to be an exhaustive list of all 
responsibilities, duties and skills required and it is not a contract express or implied. 
I have read the above job description and understand the expectations.  I can perform the essential 
functions and meet the basic requirements. 
EMPLOYEE_________________________________________________Date_______________ 
The Presbytery of Southern Kansas is an Equal Opportunity Employer (EOE) and Affirmative Action 
Employer, supporting diversity in the workplace. 
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Item 3 Motion: The Personnel Committee presents as a second reading and adoption a revised position 
description for Westminster Woods Assistant Director of Camping Ministries as follows:….Note this position 
has formerly been known as “Westminster Woods Administrative Assistant.” 
DRAFT as of January 6, 2015 
Position Title:  Presbytery of Southern Kansas Assistant Director of Camping Ministries 
FSLA Status:  Exempt 
Terms of Employment:  At will 
Revision Draft Date:  January 6, 2015 
 
Position Summary:  Supports the mission of the Presbytery of Southern Kansas through coordination of 
administrative tasks, program development and kitchen management at Westminster Woods Camp in 
consultation and coordination with the Director of Camping Ministries. 
 
Personal Characteristics:  It is expected that the Assistant Director of Camping Ministries will be a self-starter, 
courteous, discreet, tactful, cheerful, mature in judgment, an effective communicator, able to work with other 
people and able to present oneself in a professional manner.  The ability to maintain confidentiality is 
expected.  While membership in a Presbyterian Church (USA) congregation is not a requirement, Christian 
commitment and the ability and willingness to be supportive of the mission of the Presbyterian Church (USA) 
and the Presbytery of Southern Kansas is required. 
 
Accountability:  The Assistant Director of Camping Ministries (ADCM) is accountable to the Director of Camping 
Ministry.  An annual performance review will be conducted by the Presbytery subcommittee on Personnel in 
consultation with the Director of Camping Ministry (DCM) and Committee on Presbytery Camping Ministry 
(CPCM). 
 
Key Responsibilities/Essential Functions: 

 Fulfills performance objectives as mutually identified and agreed upon by the Director of Camping 
Ministry and Committee on Presbytery Camping Ministry. 

 Performs financial and administrative functions including but not limited to:   bills groups; records 
receipt of payments; makes deposits; receives, reviews and pays bills; creates financial reports, 
maintains a record of camp usage and reservations, performs correspondence for the DCM., etc., 
all in collaboration with the Presbytery bookkeeper. 

 Selects and trains camp staff in collaboration with the DCM; performs subsequent personnel 
screenings, etc. 
 

5 

 Selects and implements summer program and retreat themes, develops promotional materials and 
trains staff. 

 Oversees and manages all aspects of kitchen operation. 

 Registrar 
 
Management Responsibility:  This position shares management responsibility for business operations, 
personnel serving the camp, and kitchen management as authorized by the CPCM. 
 
Qualifications: 
 Education and Experience 

 High school graduation diploma or equivalent required 
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Behavioral Skills 

 Possesses a personal presence characterized by a sense of honesty and integrity. 

 Exhibits well developed verbal and written communication skills. 

 Ability to cope with the stress related to the position. 

 Demonstrates competence related to the key functions of the position. 

Technical Skills 

 Computer familiarization; facility with word processing and accounting software. 

 Understanding of state code compliance regulations. 

Physical Requirements: 
The physical requirements are representative of those that must be met by an employee to successfully 
perform the essential functions of this job.  Reasonable accommodations may be made to enable persons with 
disabilities to perform the essential functions. 

 Frequently required to sit in a stationary position. 

 Frequently required to carry or lift items up to 25 pounds for short distances.  The expectation is 

that assistance will be solicited to lift or carry items above 25 pounds. 

 Frequently required to stand and walk. 

 Occasionally performs activities that require bending and reaching, squatting, balancing and trunk 

twisting throughout the day. 

 Constantly able to communicate in verbal and written form. 

 Frequently able to detect and discern loud and soft sounds such as phone calls and customer 

questions. 

 Frequently able to use near vision for viewing computer monitors and written materials. 

Working/Environmental Conditions: 

 Persons employed in this position may be required on occasion to assist with emergency medical 

care. 

 The noise level, normatively moderate, varies with the work being performed and the variety of 

settings in which it is performed. 

 Most functions of this position are performed in an indoor, well lighted, well ventilated, heated 

and air conditioned environment. 

 Work is subject to frequent interruptions, communications and visitations. 

The time and energy required for the fulfillment of the responsibilities inherent in this position will often 
exceed the confines of a forty-hour week.  Therefore it is imperative that when opportunity allows, the 
Assistant Director of Camping Ministries will take time for relaxation, rejuvenation, and the preservation of 
family life.  Though a regular day off may be impossible to schedule, a block of personal/family time should be 
set aside each week.  Annual vacation is described in the pertinent section of the Presbytery Manual of 
Operations.  It will be the responsibility of the CPCM to maintain a list of those willing to reside temporarily at 
the Camp for security, monitoring of facilities and answering the phone when the ADCM is on vacation.  The 
CPCM will monitor these matters and intervene if vacation time is not scheduled or taken. 
The above statements are intended to describe the general nature and level of work being performed and 
required by this position.  They are not intended to be an exhaustive list of all responsibilities, duties and skills 
required and it is not a contract express or implied. 
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I have read the above job description and understand the expectations.  I can perform the essential functions 
and meet the basic requirements. 
Employee______________________________________________Date_____________ 
The Presbytery of Southern Kansas is an Equal Opportunity Employer (EOE) and Affirmative Action Employer, 
supporting diversity in the workplace. 
 
Item 4 Motion: The Personnel Committee presents as a second reading and adoption a revised position 
description for the Presbytery Administrative Assistant as follows: 
Position Title:  Presbytery of Southern Kansas Administrative Assistant 
FSLA Status:  Exempt 
Terms of Employment:  At will 
Revision Draft Date:  July 18, 2014 
 
Position Summary:  Supports the mission of the Presbytery of Southern Kansas through coordination of a 
variety of administrative and communication functions, interactive with a variety of pastors, congregations and 
committees of presbytery. 
Personal Characteristics:  It is expected that the Administrative Assistant will be a self-starter, courteous, 
discreet, tactful, cheerful, mature in judgment, an effective communicator, able to work with other people and 
able to present oneself in a professional manner.  The ability to maintain confidentiality is expected.  While 
membership in a Presbyterian Church (USA) congregation is not a requirement, Christian commitment and the 
ability and willingness to be supportive of the mission of the Presbyterian Church (USA) and the Presbytery of 
Southern Kansas is required. 
           
Accountability:  The Administrative Assistant is accountable to the Designated Presbytery Administrator or 
Personnel subcommittee.  An annual review of performance will be conducted by the Personnel committee. 
Key Responsibilities/Essential Functions: 

   Receives a variety of inquiries and responds to them as appropriate. 

 Attends, organizes and prepares for Presbytery meetings; records and prepares official minutes for 
review. 

 Maintains a variety of records pertinent to pastors, congregations and presbytery. 

 Develops reports required of presbyteries.  

 Maintains presbytery website information. 

 Prepares weekly e-mail communications; monthly e-newsletter, etc. 

 Occasional travel to Westminster Woods and assistance with camp documentation. 

 Receives and records all cash receipts 

 Manages and maintains the presbytery resource center 

 May perform other duties as assigned or requested 

Management Responsibilities: 
This position has the management responsibility of coordination of the administrative functions of the 
presbytery office. 
Qualifications: 
 Education and Experience 

  College diploma and/or professional certification preferred 

 Five years administrative experience preferred 

Behavioral Skills 

 Possesses a personal presence characterized by a sense of honesty and integrity. 

 Exhibits well developed verbal and written communication skills. 



68 l Presbytery of Southern Kansas – Stated Meeting                                                May 12, 2015 
 

 Ability to cope with the stress related to the position, to function independently with 
professionalism. 

 Demonstrates competence related to the key functions of the position. 

Technical Skills 

  Proficient knowledge and capability related to Microsoft applications. 

 Ability to navigate the internet and website applications. 

 Keyboard competency 

Physical Requirements: 
The physical requirements are representative of those that must be met by an employee to successfully 
perform the essential functions of this job.  Reasonable accommodations may be made to enable persons with 
disabilities to perform the essential functions. 

 Occasionally required to carry or lift items up to 10 pounds. 

 Occasionally required to carry or lift items up to 25 pounds for short distances.  The expectation is 
that assistance will be solicited to lift items above 25 pounds. 

 Occasionally required to stand or walk. 

 Frequently required to sit in a stationary position. 

 Occasionally performs activities that require bending and reaching, squatting, balancing and trunk 
twisting throughout the day. 

 Constantly able to communicate verbally and in written form. 

 Frequently able to detect and discern loud and soft sounds such as phone calls and customer 
questions. 

 Frequently able to use near vision for viewing computer monitor and written materials. 

Working/Environmental Conditions: 

 Persons employed in these duties are not called on as a part of their employment to perform or 
assist in emergency medical care or potentially exposed to blood borne pathogens. 

 The noise level in this environment is moderate. 

 Work is generally performed in an indoor, well lighted, well ventilated, heated and air conditioned 
environment. 

 Work is subject to frequent interruptions, communications and visitations relative to the work of 
the presbytery. 

The above statements are intended to describe the general nature and level of work being performed and 
required by this position.  They are not intended to be an exhaustive list of all responsibilities, duties and skills 
required and it is not a contract express or implied. 
I have read the above job description and understand the expectations.  I can perform the essential functions 
and meet the basic requirements. 
EMPLOYEE ____________________________________________________Date___________ 
 
Item 5 Motion: The Personnel Committee presents as a second reading and adoption a revised position 
description for Bookkeeper as follows: 
Position Title:  Presbytery of Southern Kansas Bookkeeper 
FLSA:  Non-exempt 
Terms of Employment:  At will 
Revision Date:  September 15, 2014 
 
Position Summary:  Supports the mission of the Presbytery of Southern Kansas through financial record 
functions such as receipt and disbursement journals, financial statements, payroll and other record keeping 
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activities required by the denomination, working most closely with the designated Presbytery administrator, 
administrative assistant,  Budget and Finance committee and Presbytery Treasurer. 
Personal Characteristics:  It is expected that the Bookkeeper will be a self-starter, courteous, discreet, tactful, 
cheerful, mature in judgment, and effective communicator, able to work with other people and able to present 
oneself in a professional manner.  The ability to maintain confidentiality is expected.  While membership in a 
Presbyterian Church (USA) congregation is not a requirement, Christian commitment and the ability and 
willingness to be supportive of the mission of the Presbyterian Church (USA) and the Presbytery of Southern 
Kansas is required. 
Accountability:  The Bookkeeper is accountable to the Designated Presbytery Administrator or Personnel 
committee.  An annual review of performance will be conducted by the Personnel committee. 
Key Responsibilities/Essential Functions: 

 Prepares and maintains a variety of accounting records including cash receipt using logos software, 
and disbursement journals, per capita, shared missions, special offerings, monthly financial 
statements, etc. 

 Prepares and maintains all necessary payroll administration functions. 

 Prepares checks for trustee signature 

 Prepares state and federal tax reports 

 Receives a variety of inquiries and responds to them as appropriate. 

 May perform other duties as assigned or requested. 

Management Responsibilities: 
This position has no personnel supervisory responsibilities. 
 
Qualifications: 
 Education and Experience: 

 College diploma and/or professional certification preferred 

 Five years of bookkeeping experience preferred 

Behavioral Skills: 

 Possesses a personal presence characterized by a sense of honesty and integrity. 

 Exhibits well developed verbal and communication skills 

 Ability to cope with the stress related to the position, to function independently with 
professionalism. 

 Demonstrates competence related to the key functions of the position. 

Technical Skills: 

 Proficient knowledge and capability of accounting procedures and utilization of Microsoft Excel 
and/or related financial applications. 

 Ability with word processing, e-mail and communications. 

Physical Requirements: 
The physical requirements are representative of those that must be met by an employee to successfully 
perform the essential functions of this job.  Reasonable accommodations may be made to enable persons with 
disabilities to perform the essential functions. 

 Occasionally required to carry or lift items up to 10 pounds. 

 Occasionally required to carry or lift items up to 25 pounds for short distances. 

 Occasionally required to stand or walk 

 Frequently required to sit in a stationary position. 

 Occasionally performs activities that require bending and reaching, squatting, balancing and trunk 
twisting throughout the day. 
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 Constantly able to communicate verbally and in written form. 

 Frequently able to detect and discern loud and soft sounds such as phone calls and customer 
questions. 

 Frequently able to use near vision for viewing computer monitor and written materials. 

Working/Environmental Conditions: 

 Persons employed in these duties are not called on as a part of their employment to perform or 
assist in emergency medical care or potentially exposed to blood borne pathogens. 

 The noise level in this environment is moderate. 

 Work is generally performed in an indoor, well lighted, well ventilated, heated and air conditioned 
environment. 

 Work is subject to occasional interruptions, communications and visitations related to the work of 
the presbytery. 

The above statements are intended to describe the general nature and level of work being performed and 
required by this position.  They are not intended to be an exhaustive list of all responsibilities, duties and skills 
required and it is not a contract express or implied. 
I have read the above job description and understand the expectations.  I can perform the essential functions 
and meet the basic requirements. 
EMPLOYEE________________________________________Date_______________ 
 
Item 6 Motion: In light of presbytery’s financial condition (refer to budget document that follows) it is the 
recommendation of the Presbytery Coordinating Team (formerly General Council) that the current 
employment relationship between the Reverend Dr. James Ayers and the Presbytery of Southern Kansas be 
allowed to lapse as of June 30, 2015, with thanks for his four years of service in this position while the 
presbytery was in transition and with said matter to be presented for approval at the May 12, 2015 meeting of 
Presbytery.  It is estimated that this action will reduce presbytery expenses by approximately $29,000 between 
July 1 and December 31, 2015. 
This proposed action will obviously raise numerous questions.  Here are a few Q & A’s.  If you have additional 
questions please route them to Tom Church at tpchurch@cox.net  

1. How will the key responsibilities of the position be handled with the closure of this position? 

a. Many of the inquiries made to the presbytery office are already received and responded to by 
the Administrative Assistant.  If she feels comfortable in responding based on her experience 

and knowledge or with credible information obtained from others, she is invited and 
authorized to do so.  If the inquiry or issue needs the input of someone else, she will 
refer the matter to the appropriate person, such as stated clerk, coordinating team 
moderator or member. 

b. The administrator represents the presbytery at numerous meetings and events.  The 
coordinating team moderator will appoint representatives to these meetings. 

c. Supervision and assistance to presbytery office staff shall be designated to the personnel 
representatives of the governance team. 

d. In regard to “initiation of conversations and communications between individuals and 
networks, between presbytery and congregational leadership, to engender a culture of trust 
and spirit of mission enterprise,” said function will be reviewed by the presbytery coordinating 
team at each of its monthly meetings for engagements, contacts and communications needing 
to be made and in between meetings the PCT moderator will confer and make assignments 
given the needs of the presenting situation, informing the PCT of said matter(s). 
 

mailto:tpchurch@cox.net
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e. In regard to “provision of pastoral support and leadership development/training for teaching 
elders, commissioned ruling elders, etc.,” said function to be assigned to the Church Orders 
team. 

f. In regard to “staff resource to the Committee on Ministry and Committee on Preparation for 
Ministry, ( now the Church Orders Team), consultant to congregations in leadership 
transitions,” said function assigned to the Church Orders Team. 

2. What about the presbytery vehicle, the Prius; who is authorized to drive it?  For the time being it would 
appear wise for the presbytery to retain the vehicle and invite the administrative assistant to use it for 
each Wednesday’s drive to Westminster Woods, thereby saving the presbytery the better part of $200 
per week of mileage reimbursement.  Additional drivers will need to be added to the presbytery’s 
insurance policy as approved drivers.  The vehicle will be safeguarded overnight at a place and manner 
yet to be determined. 

3. In many ways the Administrator is the “face” of the presbytery.  Who will be the face of the 
presbytery?  Just as the pastor and clerk of session and elders are the faces of a local 
congregation, those serving on any presbytery committee, team, or commission together with 
all teaching elders are effectively the face of the presbytery.  Just as the Holy Spirit is the 
presence of Christ in his absence, so we, together will need to become the presence of the presbytery 
in the absence of this position being staffed. 

4. What about office files Jay has maintained or e-mails that need to be forwarded?  The governance 
team coordinator will engage the temporary administrator on these and related matters.  

5. What about other roles the Administrator has played such as keeper of passwords and ID’s for things 
like the PCUSA’s MIF and CIF software, reference checks, etc.,?  These and related matters will be 
shared with the Church Order team coordinator. 

6. Why were other presbytery employee salaries not reduced as well?  By the time the end of the year 
2014 financial information became known, we had already communicated our intent to raise wages 
2.5% in 2015.  Given the financial picture we now have, we are contemplating a zero wage adjustment 
in our 2016 budget. 

Item 7 Motion: In consultation with the Reverend Jan Brooks, Stated Clerk, it is the recommendation of the 
personnel subcommittee of the Governance Team, with concurrence by the Presbytery Coordinating Team, 
that the health insurance component of the terms of her employment with the Presbytery of Southern 
Kansas be reduced from $843.33 per month to $478.00 per month effective June 1, 2015.  The Reverend 
Brooks does not participate in the denominational health plan; she is enrolled in a Medishare program with 
comparable benefits validated through the Affordable Care Act.  Instead of basing health insurance coverage 
on denominational median pastor wages, we advocate it being based on her actual cost of participation.  This 
will result in a reduction of $2557 in the 2015 budget in the “pension and medical” line item terms of her call, 
to $9614. 
Item 8 Motion: The Governance Team representing Budget and Finance, with concurrence of the Presbytery 
Coordinating Team supports the reduction and revision of the Presbytery of Southern Kansas 2015 operating 
budget from $774,497 to $716,502 with a net deficit of $6752, together with adjustments as contained on 
the revised budget document. 
Commentary on the proposed budget revisions: 
Income related to per capita and shared mission giving is adjusted to more closely approximate 2014 
experience.  In December of 2014 we received a distribution of $16,915 from funds invested with the 
denomination.  This is not expected to reoccur in 2015.  Camp revenue in 2014 was significantly higher than 
2013 and prior years’ experience which also had the beneficial effect of significantly reducing the amount of 
transfer funds needed to balance the camp operations budget.   The Eastminster settlement funds reduce by 
$22,000 per year.  The revised budgeted income represents what will actually be received in 2015 instead of 
what is needed to balance the budget.  
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As a generalization, expenses are largely adjusted to approximate 2014 experience use levels.  A few comments 
on the larger adjustments are in order.  The camp support staff budget line figure of $99,705 contained payroll 
tax estimates.  So in actuality we had counted this twice given the payroll tax line below; so this is an 
adjustment not a reduction.  On the other hand we failed to account for director of camping ministry and 
assistant director of camping ministry payroll taxes, so entered them here.  We have previously explained the 
proposed ending of the temporary administrator position.  The Stated Clerk account line represents the seven 
month adjustment in health insurance benefits, previously explained.  Per capita to the General Assembly and 
Synod and shared missions are adjusted to revised membership and revenue estimates.  Shared mission 
received is distributed 73% to the presbytery; 22% to the general assembly and 5% to the synod.  Of the $30 
per capita per member the distribution is: $20.21 to the presbytery; $7.07 to the general assembly; and $2.72 
to the synod. 
 
 
 
 

Presbytery of Southern Kansas 

 
2014 
Actual 

Current 
2015 

Budget Changes 

2015 
Budget 

after 
Changes 

Budgeted Income     

TOTAL  PER CAPITA                        
      
166,210  

      
180,177  -18747 

     
161,430  

TOTAL SHARED MISSION GIVING              
      
208,278  

      
240,000  -40000 

     
200,000  

INTEREST ON INVESTED FUNDS               
        
21,105  

           
3,000   

          
3,000  

OTHER INCOME                             
                
18  

                
10   

               
10  

CAMP  
      
264,420  

      
258,051   

     
258,051  

TRANSFER FROM FRIENDS OF WMW & SPEC. 
GIFTS 

          
6,666  

         
43,259   

       
43,259  

EASTMINSTER SETTLEMENT 
        
57,792  

         
50,000  -6000 

       
44,000  

Total Income 

      
724,489  

      
774,497  -64747 

     
709,750  

Budgeted Expenses     

PRESBYTERY OFFICE EXPENSE                
        
23,449  

         
26,000  -2000 

       
24,000  

PRESBYTERY FICA/MED 
          
5,900  

           
6,370  -378 

          
5,992  

COMMITTEE ON PREPARATION FOR MINISTRY 
                
81  

           
1,500   

          
1,500  

COMMITTEE ON MINISTRY                    
          
2,043  

           
3,000   

          
3,000  

 
MISSION PARTNERSHIP & SUPPORT            

        
25,000  

         
25,000  -2125 

       
22,875  
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CONGREGATIONAL MINISTRIES               
          
9,505  

           
9,500   

          
9,500  

OTHER PBY EXPENSE                        
              
291  

           
1,500  -1000 

             
500  

CAMP COMMITTEE 
              
614  

              
600   

             
600  

CAMP SUPPORT STAFF 
        
77,482  

         
99,705  -7085 

       
92,620  

CAMP SUPPORT STAFF PAYROLL TAXES 
          
5,775  

           
5,707  1378 

          
7,085  

CAMP PROGRAMMING 
        
60,372  

         
61,250   

       
61,250  

CAMP OPERATIONS 
      
126,842  

      
124,755   

     
124,755  

CAMP MANAGER 
        
65,695  

         
68,005   

       
68,005  

CAMP ADMINISTRATIVE ASSISTANT 
        
42,070  

         
43,254   

       
43,254  

CAMP MANGER/ASSISTANT PAYROLL TAXES           5,179                      5234 
          
5,234  

COUNCIL 
              
820             1,000  -100 

             
900  

BUDGET & FINANCE SUB-COMMITTEE                            -                  200  -175                25  

PERSONNEL SUB-COMMITTEE                                   -                    50  -25                25  

COUNCIL NOMINATING SUB-COMMITTEE                          -                    50  -25                25  

TRUSTEES SUB-COMMITTEE                  -                  100  -50                50  

COMMITTEE ON CHURCH ORDER                  -                  250  -125 
             
125  

COMMITTEE FOR NOMINATIONS                  -                  250  -125 
             
125  

COMMITTEE ON REPRESENTATION                  -                    50                  50  

JUDICIAL/INVESTIGATIVE COMMITTEE           1,514                100  900 
          
1,000  

ADMINISTRATIVE COMMISSIONS               
              
110                500  -200 

             
300  

PSK DISASTER COMMITTEE                  -                  250  -50 
             
200  

MEETINGS OF PRESBYTERY           3,773             3,000   
          
3,000  

LEGAL AND AUDIT           6,071             4,500   
          
4,500  

OFFICE OF THE PRESBYTERY ADMINISTRATOR 
        
51,083  

         
58,136  -29068        29,068  

OFFICE ADMINISTRATIVE ASSISTANT 
        
50,277  

         
52,373          52,373  

OFFICE OF STATED CLERK 
        
34,586  

         
33,372  -2557        30,815  

BOOKKEEPER 
        
13,902  

         
15,871          15,871  

TREASURER                  -               2,400  -1200 
          
1,200  
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GA PER CAPITA                            
        
41,647  

         
42,462  -4418        38,044  

SYNOD PER CAPITA                         
        
16,140  

         
16,336  -1700        14,636  

GA SHARED MISSIONS                       
        
39,499  

         
52,800  -8800        44,000  

SYNOD SHARED MISSIONS                    
        
10,989  

         
12,000  -2000        10,000  

UNASSIGNED IN BUDGET           3,780             2,301  -2301                 -    

     

Total Expenses 
      
724,489        774,497        716,502  

     

NET DEFICIT  0  -6752 

 
 
Item 9 Motion:  To receive and file for audit the following financial report as presented. 
For reference and disclosure the Governance Team herewith shares the first quarter 2015 Balance Sheet and 
Statement of Activity (income and expenses).  

Presbytery of Southern Kansas 

Balance Sheet 

Fiscal Year 2015, Period 3 (03/01/2015 to 03/31/2015) 

ASSETS 

PETTY CASH 81.40 

BANK OF AMERICA-checking 40,681.24 

BANK OF THE WEST-checking 92,364.32 

BANK OF THE WEST--WMW MARKETING 621.45 

BANK OF THE WEST-MONEY MARKET 285,398.42 

FNB-FREDONIA PETTY CASH 1,500.00 

ACCOUNTS RECEIVABLE 3,779.90 

ALLOWANCE FOR DOUBTFUL ACCOUNTS (3,779.90) 

CHURCH DEVELOPMENT CORPORATION 4,250.39 

PRESBYTERIAN CHURCH FOUNDATION 514,713.52 

WMW-SCHOLARSHIP ENDOWMENT 24,368.62 

PC (USA) INVESTMENT & LOAN PROGRAM 47,613.44 

RESOURCES FOR RESALE 2,362.88 

Property, Equip., Vehicles, Bldg. Land 604,706.88 

Total Assets 1,618,662.56 

LIABILITIES AND FUND BALANCES 

Liabilities 

DONATIONS PAYABLE 5,974.84 

SYNOD PAYABLE--SHARED MISSIONS 546.32 

GA PAYABLE--SHARED MISSIONS 2,670.53 

STERLING COLLEGE PAYABLE 1,250.00 

SYNOD PAYABLE--PER CAPITA 49.83 
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GA PAYABLE--PER CAPITA 134.13 

FLEXIBLE MED-WHEELER 1,442.41 

CAMP DEPOSITS 400.00 
Total Liabilities 12,468.06 

Reserved Funds 

PBY-PROP & EQ'T FD BALANCE 7,540.03 

N. MEXICO PARTNERSHIP 3,350.44 

PSK SEMINARY INTERNSHIP 510.25 

MISSION PARTNERSHIP & SUPPORT 11,010.77 

KNOX LAND AT BELLE PLAINE (1,646.25) 

YOUTH TRIENNIUM 1,871.90 

NEW CHURCH DEVELOPMENT 94,175.33 

CONGR. REDEVELOPMENT 89,574.42 
TRUSTEE CAPITAL              177,904.73 
 

Presbytery of Southern Kansas 

                                    Balance Sheet 

                                    Fiscal Year 2015, Period 3 (03/01/2015 to 03/31/2015) 

Reserved Funds continued--  
  

DISASTER DAMAGE 4,879.43 

INQUIRER/CANDIDATE SUPPORT 18,382.28 

LEADERSHIP ACADEMY 610.41 

WELL ROYALTIES 12,000.00 
VIDEO CONFERENCING TECHNOLOGY 22,162.63 

SCH. & SMALL CH. NETWORK EVENTS 3,000.00 

CONGR. EMERGENCY LOAN 84,128.36 

VISIONING 8,004.71 

SUMNER COUNTY FARM LAND 102,000.00 

WMW-CHAPEL 104,964.41 

WMW-FRIENDS OF THE WMW 97,636.63 

WMW-SCHOLARSHIP ENDOWMENT 23,635.46 

WMW-SPECIAL GIFTS 129,206.51 

WMW-MARKETING 2,341.35 

WMW-PROPERTY & EQUIP. FD BALANCE 263,035.97 

Total Reserved Funds 1,293,922.21 

Fund Balance 
  

GENERAL OPERATING FUND BALANCE 338,717.38 

NET ACTIVITY (26,445.09) 

Total Fund Balance 312,272.29 

Total Liabilities and Fund Balances 1,618,662.56 
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Presbytery of Southern Kansas 

Statement of Activities 

Fiscal Year 2015, Period 3 (03/01/2015 to 03/31/2015) 

  
Current 

Period 

Year to 

Date 

2015 

Budget 

% of 

Budge 

Budgeted Income: 

        

Per Capita 4,837 60,149 180,177 33% 

Shared Missions 10,837 32,385 240,000 13% 

Interest & Dividends -- Investments 1,145 1,261 3,000 42% 

Other Income - - 10 0% 

Other Income/Camping Reserves - - 43,259 0% 

Camp 16,482 28,517 258,051 11% 

Eastminster Settlement 11,000 11,000 50,000 22% 

Total Budgeted Income 44,301 133,311 774,497 17% 

Budgeted Expenses:                                                                                     

 Presbytery Office Expense 2,435 7,309 26,000 28% 

Presbytery FICA/Med 727 2,137 6,370 34% 

Church Orders Ministry Team 275 975 4,500 22% 

Mission Partnership Ministry Team 580 580 25,000 2% 

Congregational Resources Ministry Team 1,066 6,686 9,500 70% 

Presbytery Other Expenses 126 391 1,500 26% 

Camp Committee - - 600 0% 

Camp Support Staff 1,331 4,961 105,412 5% 

Camp Programming 482 2,143 61,250 3% 

Camp Operations 12,705 25,559 124,755 20% 

Presbytery Coordinating Team 265 333 1,000 33% 

Governance Ministry Team - - 350 0% 

PCT Nominating Task Force - - 50 0% 

Presbytery Support Ministries Team - - 500 0% 

Committee on Representation - - 50 0% 

Judicial/Investigative Committee - - 100 0% 

Administrative Commissions - - 500 0% 

PSK Disaster Committee 66 66 250 26% 

Meetings of Presbytery - 1,501 3,000 50% 

Legal and Audit - 3,500 4,500 78% 

Office of the Presbytery Adminstrator 4,024 11,775 58,136 20% 

Office Administrative Assist. 4,118 12,265 52,373 23% 

Office of Stated Clerk 3,163 8,955 33,372 27% 

Office of Treasurer - - 2,400 0% 

Bookkeeper 1,413 3,656 15,871 23% 

Camp Manager 4,982 16,711 68,005 25% 

Camp Admin. Assistant 3,436 10,265 43,254 24% 

GA Per Capita 1,142 14,260 42,462 34% 

Synod Per Capita 440 5,490 16,336 34% 

GA Shared Missions 2,314 5,714 52,800 11% 

Synod Shared Missions 546 1,710 12,000 14% 

Unfunded Expense - - 2,301 0% 

Total Budgeted Disbursements 45,635 146,941 774,497 19% 

Net Budgeted Revenue over (under)                       
1 

  

Budgeted Disbursements (1,335) (13,630)     

Unbudgeted Revenue:         

Unrealized Gain (Loss) on Investments 7,032 7,032     
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Youth Council Events (206) 4     

Total Unbudgeted Revenue 6,827 7,037     

Net Revenue Over (Under) Disbursements 5,492 (6,594)     

 
Item 12 First Reading. The Personnel subcommittee of the Governance Team presents as a first reading a 
revised position description for the presbytery officer position of Treasurer as follows: 
TREASURER- POSITION DESCRIPTION 
Revision date:  April 7, 2015 
TITLE:  Treasurer 
Election and Term:  The Treasurer is an officer elected by the Presbytery and accountable to the Presbytery.  
The Treasurer shall be nominated by the Presbytery Support Ministry Team in consultation with the Personnel 
Subcommittee of the Governance Team.  The term of the office of treasurer is three years.  The Treasurer is 
eligible for reelection for additional terms. 
Position Summary:  As an officer of the Presbytery of Southern Kansas, the Treasurer oversees and supervises 
the financial affairs of the presbytery.   
Accountability:  As an officer, the Treasurer and the Council Budget and Finance Subcommittee will work 
together to seek to ensure that the needs of the Presbytery for the office are fulfilled.  The Treasurer is 
responsible to the presbytery through interaction with the Budget and Finance subcommittee of the 
Governance Team, working collaboratively to ensure that presbytery is in compliance with generally accepted 
accounting procedures and financial management best practices. 
Performance Review:  The Personnel Subcommittee in consultation with the Budget and Finance 
Subcommittee of the Governance Team shall review or cause a review and evaluation annually of the work of 
the Treasurer and the needs of the office.  The Council Budget and Finance Subcommittee will seek to ensure 
that the needs of the office are adequately provided by Presbytery. conduct an annual review of the work of 
the Treasurer. 
RESPONSIBILITIES 

1. Act as Treasurer of the Presbytery. 
2. Oversee and supervise the financial affairs of the Presbytery, including oversight of the accounting and 

bookkeeping process of the Presbytery and ensuring the maintenance of accurate financial records. 
3. Personally receive and reconcile all bank statements with the financial records of the Presbytery. 
4. See that the financial records are provided as defined in the Manual of Operations including 

specifically: 
a. A full financial report at each stated meeting of Presbytery.  11.6c GENERAL BUSINESS 

PRACTICE AND REPORTING 
b. Reports to council and committees as required.  11.6d GENERAL BUSINESS PRACTICE AND 

REPORTING 
c. Reports of all non-budgeted funds.  11.8b&e OTHER FINANCIAL POLICIES 
d. An annual report of the Small Church Reserve Fund receipts and disbursements. 11.11 

5. Implement the investment policies of the Presbytery under the direction of the Council Budget and 
Finance Subcommittee. 

6. Serve as a member of the Council Budget and Finance Subcommitee without vote. 

Key Responsibilities/Essential Functions: 

 Serve as the Treasurer of the presbytery. 

 Oversee the bookkeeping and accounting processes of the presbytery to ensure the maintenance of 
accurate financial records. 

 Oversee implementation of appropriate remedies relative to audit findings or deficiencies. 

 Attend the annual meeting of the presbytery at which the budget for the next calendar year is 
presented. 

 Provide consultation to the presbytery bookkeeper.  
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 Review financial reporting to be made to each meeting of presbytery. 

 Meet with the Governance Team budget and finance subcommittee upon request. 

 Qualifications:  Accounting or Finance degree and/or five years of related financial supervision 
management or accounting experience. 
 
 

 Item 13 Motion: In accordance with the Presbytery Manual of Operations to address the situation 
when the Presbytery Treasurer is vacant, the Governance Team concurs with the Presbytery Support 
Ministry Team to nominate Mr. Roger Sacloaf as temporary acting treasurer.  Mr. Sacloaf is a 
member of the Covenant Presbyterian Church and treasurer for that congregation.   

 
C. Stated Clerk: Submitted for FIRST READING 

PROPOSED CHANGES TO BY-LAWS AND PSK MANUAL OF OPERATIONS 
In regards to CORPORATE TRUSTEES 

FIRST READING 
RECOMMENDATIONS: 
That the PSK Manual of Operations be amended to read: 

8.7: Governance Ministry Team: The Governance Ministry Team shall consist of at least seven (7) six (6) 
members and shall perform the current functions of the Budget & Finance Sub Committee and the 
Personnel Sub Committee and the Trustees. The Trustees of the Presbytery shall be identified as 
members from this committee.  

That the PSK by-laws be amended to read: 
1.4 Incorporation: The Presbytery shall be incorporated as a not-for-profit corporation. 
 

a. Trustees: The Presbytery shall elect a Board of Trustees consisting of (six) 6 members.  
1) Two of these members shall be designated by the Presbytery as the President and 

Secretary of the Trustees and Corporation. 
2) The Presbytery Treasurer shall be an ex-officio member of the Trustees, with voice and 

no vote. 
3) The Trustees shall report to the Presbytery through the Presbytery Coordinating Team. 

 
b. Election: 

1). Trustees shall be elected in equal classes of two (2) annually, who shall serve a three 
year term. Individuals shall be eligible to be elected to additional terms of service. 

2). No person shall be eligible to serve for more than six consecutive years on the 
Trustees at a time. At least one full year must intervene between periods of service. 
Those who have served as Trustees of the Presbytery in the past may be consulted 
regarding the regular duties of the Trustees between elected terms of service. 

3). Trustees shall be nominated to the Presbytery for election through the regular 
nominating process of the Presbytery. Nominations to the Trustees may be taken 
from the floor. 

 
c. Primary Functions of the Trustees:  

1) The Trustees shall hold title to all Presbytery property, including camps, and make 
recommendations to Presbytery concerning requests from congregations to take action 
regarding the acquisition, use, encumbrance, and disposition of real property. 

2) The Trustees shall manage funds accrued from the sale of property and of all funds 
designated for capital investment by the Presbytery, unless otherwise designated by the 
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Presbytery. They shall also be responsible for managing the endowment funds of the 
Presbytery, unless otherwise specified in the Manual of Operations. 

d. The Officers of the Trustees: The officers of the Trustees shall be a President and a Secretary. The 
President and Secretary shall be nominated for election by the Presbytery  

e. by the Presbytery Support team in concurrence with the Board of Trustees.  
Either officer may sign all legal documents that the Presbytery authorizes. 

 
f. Resident Agent: The Resident Agent shall be the “PRESBYTERY OF SOUTHERN KANSAS, 

PRESBYTERIAN CHURCH (U.S.A.), INC.” The Registered Office shall be “3521 WEST 21st STREET 
NORTH, WICHITA, KS 67203”. 

g. Vacancies: In the event that an individual is unable to serve for a full term, a vacancy shall be 
declared and the Presbytery Support Ministry Team shall nominate an individual for election to 
serve the remainder of the unfulfilled term as soon as possible. 

 
D. Stated Clerk: Submitted for FIRST READING 

 
 UPDATES TO BY-LAWS LANGUAGE  
TO AMEND THE Presbytery By-Laws  
FIRST READING  
Article II: Membership  
2.1 Continuing Members: Continuing members of the Presbytery shall be the particular churches of the 
Presbyterian Church (U.S.A.) that are located within the boundaries of the Presbytery; and all active, at large, 
and inactive ministers of the Word and Sacrament Teaching Elders who have been received into membership 
by the Presbytery as provided in the Book of Order of the Presbyterian Church (U.S.A.).  
2.2 Ex-officio Elder Members: An A Ruling Elder, when elected Moderator or Moderator-Elect or Moderator of 
Council the Presbytery Coordinating Team, or Moderator of a committee of Ministry Team of the Presbytery, 
shall be a full member of Presbytery ex-officio for the term of his/her office. (G-11.0101c An ex-officio member 
of a body has full rights of membership unless restricted by the body.) (Presbytery of Southern KS Minutes 
2000p490 Presbytery of Southern Kansas – Bylaws  
2.3 Elder Commissioners:  

a. Every Congregation shall be entitled to be represented at all meetings of the Presbytery by at least 
one Ruling elder as provided in the Book of Order.  
b. In order that Presbytery shall have continuity to fulfill its responsibilities, elders shall normally be 
elected commissioners to the Presbytery for a one year term.  
c. Any imbalance between: a) the number of ministers Teaching Elders who are members of the 
Presbytery; and, b) the number of Ruling elders who are ex-officio members of Presbytery plus the 
number of Ruling elders that churches are entitled to send as commissioners to meetings of Presbytery 
shall be eliminated as provided in the Book of Order, G-11.0101b.  

2.4 “Entire Membership” Defined: The “entire membership” of the Presbytery shall consist of all minister 
Teaching elder members of Presbytery and all Ruling elders who are members of Presbytery ex-officio, plus the 
number of Ruling elder commissioners that the churches of the Presbytery are eligible to elect, including those 
Ruling elder commissioners that may be elected by churches in order to equalize minister Teaching Elder and 
Ruling elder participation at meetings of Presbytery.  
2.5 Presbytery membership: Presbytery is a corporate expression of the church consisting of all the churches 
and ministers of the Word and Sacrament Teaching Elders within a certain district. See G-11.0101. 
Article III: Officer and Staff 
3.1 Officers  
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a. Officers: The officers of the Presbytery shall be the Moderator, Moderator-Elect, Moderator of Council the 
Presbytery Coordination Team, Stated Clerk, and Treasurer, whose position and/or job descriptions shall be 
approved by the Presbytery and recorded in the Manual of Operations.  
b. Nomination and Election: One candidate for each office to be filled by election shall be nominated by the 
Committee on Nominations Presbytery Support Team and nominations may be made from the floor.  
3.2 Staff  
a. Staff: The staff of the Presbytery shall be the General Presbyter, Journal Clerk, Administrative Assistant, 
Bookkeeper, Camp Administrator, Assistant Camp Administrator, Camp Staff and such other non-exempt staff 
as approved by the Presbytery.  
b. Position and Job Descriptions: Position and/or Job descriptions shall be approved by the Presbytery and 
recorded in the Manual of Operations.  
Article IV: Meetings  
4.1 Stated Meetings: The Presbytery shall meet at least twice a year in accordance with the Book of Order G-
11.0201.  

 
 
4.2 Special Meetings: Special Meetings of the Presbytery shall be called in accordance with the Book of Order 
G-11.0201. Expenses for special meetings shall be handled in accordance with articles 11.5 (b) & (c) of the 
Manual of Operations of the Presbytery.  
4.3 Corporation Meetings: Every duly called and constituted meeting of the Presbytery of Southern Kansas 
shall constitute a duly and properly called meeting of the members of the Presbytery Corporation and all 
actions authorized to be taken by the Corporation may be taken at any Stated Meeting of the Presbytery 
without special notice to the members or at a Special Meeting called for the purpose of taking such action. The 
Moderator of Presbytery shall serve as moderator of the meeting.  
4.4 Roll: The roll of any particular meeting of the Presbytery shall consist of the minister members, Teaching 
elders present, and the Ruling elders present as commissioners from particular churches of the presbytery or as 
ex-officio members of the Presbytery.  
Article V: Presbytery Council. 
5.1 Presbytery Council:  

a.The Presbytery shall establish and maintain a Presbytery Council in accordance with provision of the 
Book of Order at G-11.0103v and the PSK Articles of Incorporation. 
b.The Council shall now be known as the Presbytery Coordinating Team. 

5.2 Rules: Presbytery Council Coordinating Team membership, primary functions, meeting schedule and 
quorum requirements are defined in the Manual of Operations Article 6. 
Article VI: Commissions, Committees and Task Forces 
6.1 Commissions: Commissions as defined by G-9.0502 the Book of Order are only formed by the Presbytery 
and function as defined in the Manual of Operations, Article 7.  
6.2 Standing Committees: The Presbytery shall have such Standing Committees as may be required by the 
Book of Order and as necessary and appropriate to carry out its work of mission and ministry. Such committees 
are enumerated and described in the Manual of Operations. Standing Committees are formed and dissolved by 
the Presbytery.  
6.3 Special Committees: Special Committees shall be formed by the Presbytery ordinarily upon 
recommendation of Council, the Presbytery Coordinating Team with membership elected by the Presbytery. 
See G-9.0501.  
6.4 Task Forces: A Task Force for a specific objective may be formed by committee, Council the Presbytery 
Coordinating Team or Presbytery and are accountable to the forming group.  
6.5 Membership: The membership, responsibilities and organization, and reporting relationships shall be those 
required by the Book of Order and the Manual of Operations.  
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6.6 Electronic Meetings: Standing Committees, Special Committees, Commissions and Task Forces may meet 
via conference calls, video conferences, chat or e-mail response. For any vote to be valid it must be held 
according the requirements as stated in Robert’s Rules of Order and be recorded in minutes and approved by 
the committee/commission/task force. 

 
E. Stated Clerk: Submitted for FIRST READING 

Changes to the Manual of Operations 
1.1 Vision 

i. that looks to and provides for the future of the Church. 
Goal 21: To encourage the development of strong programs of ministry and 
outreach to youth and young adults. 
Goal 22: To identify potential inquirers and candidates for ordination to the Ministry of 
Word and Sacrament of Teaching Elder. 
2.1 Relationship of Officers and Council Personnel Subcommittee Governance 
Ministry Team: 

The Stated Clerk and Treasurer are elected officers of the Presbytery, accountable to the 
Presbytery. The responsibilities of the Council Personnel Subcommittee Governance 
Ministry Team as it relates to the position of Stated Clerk and Treasurer are as follows: 

a. To support and encourage the Stated Clerk and Treasurer in the discharge of the 
responsibilities of those offices. 
b. To see that the Stated Clerk and Treasurer fulfill the responsibilities assigned to 
the office. If there is negligence in the performance of the Stated Clerk or Treasurer, 

to bring this to the attention of the Stated Clerk or Treasurer and if need be to the Presbytery. 
c. To consult annually with the Stated Clerk and Treasurer as to the adequacy of the salary and 
other expenses related to the office and to bring recommendations to the Council Presbytery 

Coordinating Team for inclusion in the budget. 1997p90 
2.2 Election Process: 

a. The Moderator-Elect shall be elected annually at the last Stated Meeting of the 
year, shall take office upon the installation of the new Moderator of the Presbytery 
of Southern Kansas (PSK), and shall serve a term of one year. 
b. The Moderator of PSK shall be the immediate past Moderator-Elect and shall 
serve a term of one year. 
c. The Moderator of Council The Presbytery Coordinating Team shall be the 
immediate a past Moderator of PSK. The PCT Moderator shall serve a term of one 
year three years. 
d. In case of a vacancy, that office shall be temporarily filled by a joint 
decision/recommendation of the General Presbyter, the Stated Clerk, the Moderator 
or Moderator Elect of the Presbytery Council Personnel Subcommittee and the 
Moderator of Nominations the Presbytery Support Ministry Team. The 
Committee on Nominations Presbytery Support Ministry Team shall present for 
election at the next Stated Presbytery Meeting a nominee for the vacancy, which has 
been temporarily filled. 

2.3 Officers 

a. Voting shall be in accordance with Article 10.2 Election Process. 
b. Elected Officers: 

1) Moderator: The Moderator of the Presbytery shall take office immediately 
following his/her installation as the new moderator at the first Stated 
Meeting of the year. The Moderator shall exercise the powers and perform 
the duties described in the Book of Order and those ordinarily performed by 
the Chairman or President as described in the most recent edition of Roberts Rules of 
Order Newly Revised. 2000p49 
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2) Moderator-Elect: The Moderator-Elect shall take office upon the 
installation of the new moderator at the first Stated Meeting of the year 
following election. The Moderator-Elect of the Presbytery shall immediately 
assume the office of Moderator for the remainder of the Moderator's term of 
office if the office of Moderator becomes vacant in addition to his/her own 
term. In case a vacancy occurs in the office of Moderator-Elect, a new 
Moderator-Elect shall be elected as soon as possible and shall assume office 
immediately upon election. The Moderator-Elect shall assist the Moderator in 
such ways as the Moderator may identify. 
3) Moderator of Council Presbytery Coordinating Team: The Moderator of 
Council the Presbytery Coordinating Team shall be come the Moderator of Council 
following the installation of the new moderator at the first Stated 
Meeting of the year following his/her moderatorial year. The most recent 
past moderator of the Presbytery shall immediately assume the office of 
Moderator of Council if this office becomes vacant.2000p49 a past 
Moderator of Presbytery who shall normally have served within the last 
4). Stated Clerk: The Stated Clerk shall normally be elected triennially at the 

last Stated Meeting of the year, shall serve a term of three years, may be reelected 
and shall take office on January 1 following election. The Committee on 
Nominations Presbytery Support Ministry Team shall consult with the Moderators 
of the Committee on Church Order Presbytery, the Presbytery Coordinating 

Team,and the Council Personnel Subcommittee Governance Team, or the designee of 
the Moderator of each of those committees, before placing the name of a candidate in 
nomination. Nominations for the office of Stated Clerk may also be made from the floor of 
Presbytery. The Stated Clerk shall perform those duties required by the Book of Order, and 
the Stated Clerk's Position Description, and other duties as may be designated. 

  5). Treasurer: The Treasurer shall be elected at the last Stated Meeting of the 
year for a term of three years, and may be re-elected. The Committee on 
Nominations Presbytery Support Team shall consult with the Moderator of 
the Council Personnel Subcommittee Governance Ministry Team or that 
Moderator’s designee, before placing the name of a candidate in nomination. 
Nominations for the office of Treasurer may also be made from the floor of 
Presbytery. The Treasurer shall oversee and supervise the financial affairs of 
The Presbytery, and shall carry out the responsibilities in the Treasurer's 
Position Description. 
6). Vacancy in the Position of Stated Clerk or Treasurer: 

a) In case a vacancy that is expected to last no longer than one year 
occurs in the office of either Stated Clerk or Treasurer, the 
Committee on Nominations Presbytery Support Ministry Team 

shall, as soon as possible, appoint a person to fill the vacancy for a 
term not to exceed one year from the date the vacancy occurred, or 
until the incumbent resumes the duties of the office, whichever 
occurs first. 
b) The Presbytery shall confirm the appointment or elect a different 
person to the temporary position at its next meeting. 

    c) In case a vacancy that is expected to last longer than one year or a 
permanent vacancy in the office of either Stated Clerk or Treasurer 
occurs, the Committee on Nominations Presbytery Support Team 

shall, as soon as possible, appoint a person to temporarily fill the 
vacancy. 
d) The Presbytery shall confirm the appointment or elect a different person 
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to the temporary position at its next meeting. The Presbytery shall elect a 
permanent replacement as early as possible, but no later than one year from 
the date the vacancy occurred. 

5.6 Docketing And Distribution of Reports or Proposals 
a. All reports requiring action of Presbytery should be reviewed by Presbytery 
Council Coordinating Team prior to being placed on the proposed docket. 
b. This docket and all reports or proposals of a comprehensive nature, 
recommendations of basic policy, and matters of detailed information shall be 
distributed to the teaching elders and ruling elder commissioners at least two weeks 
before the stated meeting of Presbytery and posted on the Presbytery website. All 
reports and recommendations not included in this docket will require a majority 
vote of the Presbytery in order to be considered. 
c. At the close of each meeting of Presbytery, the Moderator of the Presbytery shall 
announce the date of the next Council Presbytery Coordinating Team and 
Presbytery meeting. 

F. Support Ministries Team Report Motion: The Presbytery Support Committee moves the nomination 

of Steve Hooper, Grace Presbyterian Church, for the position on the Brotherhood Community 

Ministries: Steve Hooper, Grace Presbyterian Church Elder 2017 

G. Camping Committee Motion: Permission for the Lord’s Supper to be served at Westminster Woods 

Camp during 2015 summer camp, when an appropriate person is available. (Motion to lift this item 

from Consent Agenda and place under Camping Committee. Approved) 

H. 1001 New Worshiping Communities Commission Motion: Add Ruling Elder Terry Whitesell 

(Westwood Presbyterian Church) to the commission. 

 
Current commission members are:  
Teaching Elders- Catherine Neelly Burton (moderator), Grace; Brent Johnston, First Wichita; Jay Ayers, 
Bethel; and Laura Frazey, Covenant. 
Ruling Elders- Scott Randle, Grace; and Glenda Hawthorne, Covenant. 
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   Presbytery of Southern Kansas Docket 

May 12, 2015 
Westminster Woods Camp 

 
9:00am  Worship    
 
10:00am Opening Business 

 Declaration of Quorum 

 Seating of Corresponding Members 

 Introduction of First-time Elders 

 Appointment of Temporary Committees 

 Approval of Consent Agenda (including minutes) 

 Approval of Docket 

 
10:15am Congregational Resources Ministry Team  Sue Nispel 
 
10:30am Report of Temporary Presbytery Administrator    Jay Ayers 
 
10:40am Report of Stated Clerk     Jan Brooks 
 
11:20am Report of PCT Moderator     Bill Hendrix 
 
11:30am Presbytery Support Ministries Team    Angela Madden 
 
11:35am Camping Ministry Team     Jeremiah Lange 
 
11:40am Mission Partnership Ministry Team   Skip Johnson 
 
11:50am Report on Synod Boundaries Discussion    Jennifer Keim 
  
12:00pm Lunch 
 
1:00pm  Report of Governance Ministry Team       Tom Church 
 
1:30pm  Report of Church Orders Ministry Team    Don Owens 
 
3:00pm  Adjourn 
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Appendix C 
                                        Tri-Synod Boundary Conversation – Jennifer Keim 

  

In early April five SoMA representatives (plus the Synod staff) met with the synods of Lincoln Trails 

and Lakes and Prairies for a “Green Light/Red Light” discussion. A room full of 30 faithful 

Presbyterians spent three days and nights worshipping, talking, praying, playing, and discerning 

whether or not there was benefit to formally merging the three operations into one synod. The 

representatives from SoMA were Mary Newberg Gale, Matthew Roberts, Jesse Swanigan, Denise 

Pass, and me. It was interesting to note that unlike the other synod representative, our team did not 

contain a “Professional Presbyterian”. 

 

To provide some background, the reason for the discussion was as a result of a mandate that synods 

reduce their number from 16 to “10 but no more than 12”. Puerto Rico received an exemption, so the 

number is down to 10-11. Instead of waiting to be assigned new boundary lines, the synods that have 

been in relationship as part of the Heartland Region Network decided to have a boundary 

conversation.  

  

Many topics of conversation were addressed including: 

 the scope and scale of each of our programs,  

 our financial pictures,  

 our demographic makeups,  

 potential (rough) ideas of what the governing structure of a new synod might look like,  

 how to better include Ruling Elders in the life of a synod, especially in a larger synod with 

more geography 

 how we might overcome the geographic expanse of a new synod,  

 what kind of staffing a new synod might require 

 were some of the topics discussed. 

  

On Tuesday evening, the three synods met individually to process the day’s conversation. In our 

private meeting the consensus among our team was quickly framed this way: “Could we merge our 

operations? Sure, we could. Would doing so bring enough measureable benefit to our ability to serve 

our presbyteries? No, we do not think so.”  The SoMA Boundary Team decided: Red Light. 

Wednesday morning we discovered that one of our partners had come to the same conclusion we 

had, but the other had decided “Green Light.” At this point we shared with our partners that, while we 
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did not wish to merge, we did see benefit to forming a strong, intentional partnership with them to 

accomplish some shared missional goals. After another day and a half of discussion, we agreed to 

pursue a covenant of partnership focusing on two items:  

1) the support of presbyteries as they support small, rural congregations, and  

2) commitment to an initiative addressing racism and white privilege in our region. 

  

Moving forward, there will be two different courses of action. A writing team will draft a report for the 

three synods to adopt as our formal response to the next General Assembly. While there is still a 

possibility that the General Assembly could require a merger, to which our Synod Moderator stated, “If 

we are forced to dance, these are the dance partners we would choose”, we are hopeful that the 

explanation within the response will show the thoughtful discernment of our conversation. 

 

Another writing team will draft a covenant of partnership. Both documents will be presented at the 

Synod’s Fall Stated Meeting in October. Our desire is to see part of the covenant reflect the priorities 

using the format of Missional Priorities. 

 

It was a privilege to represent the Synod of Mid America at this conversation and I would like to thank 

the presbytery for allowing me the opportunity to serve as a commissioner to the Synod.  
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Appendix D 
Statement of Faith – The Reverend Dr. Dixie Voss Anders 
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Appendix E 

Covenant Agreement – Dr. Dixie Anders and  New Covenant Presbyterian Church 
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Appendix F 

Statement of Faith – Kevin Salzman 
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Appendix G 

Covenant Agreement – Kevin Salzman, CRE, and First Presbyterian Church, Dodge City and Spearville Federated 
Church, Spearville 
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Appendix H 
Statement of Faith – Rev. Deborah B. Hollifield 

 
I believe in the eternal and self-revealing God who made heaven and earth and all that is in it, through and 
for Jesus, who holds all things together.    

I believe that God is the self-inspired Creator whose forethought, love and provision are apparent in the 
goodness of the original created order and the witness of Providence.  I believe in the God who is both 
above us and with us; the God who is both I Am and I Do.  

Humans were created in God’s own image, yet in the freedom of our human wills we distorted that image, 
became enslaved to sin, alienated ourselves from God and one another, and corrupted the world. 

The person of Jesus Christ, God’s only Son conceived by the Holy Spirit and born of the Virgin Mary, is the 
complete, final and full revelation of God for the world.  As the second Adam, Jesus shared not only the 
physical limitations and sufferings of humanity, but also the freedom of the human will and its proclivity 
toward temptation; yet he lived a life of sinless obedience to the will of God the Father.   

In steadfast love Christ accomplished what we could not, reconciling humanity to God by bearing the 
penalty for our sins in his body.  Raised from death to life, Christ vanquished the power of sin and death, 
and ascended into heaven where he remains seated at the right hand of God, enriching us, interceding for 
us and protecting us.  Jesus is not just a temporary savior, but is our eternally temporal one:  Christ both 
accompanies us on the journey and awaits our arrival.   

By grace through the gift of faith we have been called to become new creations, clothed in Christ’s 
righteousness, transformed by the renewing of our minds and enabled by grace to say “no” to ungodliness 
through the power of the Holy Spirit.   

The Holy Spirit of God proceeds from both the Father and the Son as the giver of life, and the source of all 
human wisdom, truth and creativity, and is the champion of justice for the helpless.  The indwelling of the 
Holy Spirit unites us with Christ to become the embodiment of Christ to the world.   Through baptism we 
are joined to the community of faith, and we are sustained by the Lord’s Supper, grounded in a present 
reality that will be completely fulfilled when Jesus comes again in glory to gather the church to himself in 
resurrection, bringing justice, righteousness and restoration to the world. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Appendix I 



92 l Presbytery of Southern Kansas – Stated Meeting                                                May 12, 2015 
 

Interim Pastor Covenant Agreement – Rev. Deborah Holllifield and First Presbyterian Church, Newton 
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Appendix J 

Report of the Commission for United Presbyterian Church, Bucklin 
 
Background 
     A request was received by the Committee on Ministry from the Session of the United Presbyterian Church, 
Bucklin to explore the possibility of leaving the denomination. A listening team was formed and met with the 
Session in November, 2014. The team learned that the Bucklin church was served for a long time by a non-
Presbyterian minister and has not felt a connection to the Presbyterian Church (U.S.A.) for many years. After 
that minister past away, the church was served only by pulpit supply from Sunday to Sunday. The membership 
dwindled to thirteen and the attendance on Sunday morning averaged three to seven. 
     A young local preacher with a non-Presbyterian background filled the pulpit on several occasions and 
became the regular supply pastor. Attendance by nonmembers increased dramatically and Sunday morning 
worship swelled to between twenty and thirty mostly young people. 
     Though recent decisions by the General Assembly played a role in the desire to separate from the 
denomination, these were secondary considerations. The session believed that ministry to the Bucklin 
community would be better served by a community church not associated with any denomination. The choice 
for the members was between closing and disbanding as a church or becoming the Bucklin Community Church. 
     The listening team reported to COM and a request was made for the Presbytery to elect a commission to act 
on the behalf of Presbytery. At the February 10th Presbytery meeting, a Commission was formed and given the 
authority to resolve this issue with the Bucklin church. This commission consisted of Rev. Scott V. Solether, Rev. 
Dick Reynolds, Rev. Denise Pass, Elder Sally Shattick, and Elder Lynda Wyman. The commission met with the 
Bucklin Session on March 8, 2015 with many church members and regular attenders present. The commission 
listened to their request and offered some alternatives to breaking communion with the denomination or 
closing the doors. Among these possibilities offered were: changing the name of the church and dropping any 
reference to “Presbyterian” while remaining connected to the Presbytery; Offering a scholarship to train their 
supply pastor as a Commissioned Ruling Elder; Offering an Evangelism Grant for outreach; Associating with 
other Reformed churches of like mind through nondenominational groups while remaining a Presbyterian 
church; Dismissing to another Reformed body through the Gracious Dismissal Process. None of these 
alternatives were acceptable to those present and the desire to become an independent community church 
was again expressed. 
     The commission advised that a duly called congregational meeting must be set and all thirteen members 
must be contacted informing them of the date, time and focus of the meeting. A date of April 12 at 4:00 PM 
was determined. The commission further advised the Session that they should start the work of forming a new 
corporation so that all assets could be transferred to the new organization in a legal and timely matter. 
      The congregational meeting was held on April 12, 2015 at 4:00 PM with eleven of the thirteen active 
members in attendance and approximately thirty regularly attending nonmembers. A motion to close the 
United Presbyterian Church, Bucklin was moved and seconded and the motion was passed unanimously. An 
advisory vote was proposed to the nonmembers in attendance and that was also unanimous. The date of May 
19, 2015 at 7:00 PM was chosen for the Ministry Celebration of the United Presbyterian Church, Bucklin and its 
official closing. The new Bucklin Community Church would begin its ministry May 20, 2015.  
 
     On April 19, 2015 the commission met with the Bucklin Session to finalize the arrangements. The Session 
voted to request that, since their per capita was paid to the end of the year and no mission money was 
pledged, no further payment to the Presbytery or denomination be required after 2015. The session meeting 
was suspended and the commission met to act upon that request. The commission voted unanimously to grant 
the request. The session was informed of the commission's decision when reconvened. Further discussion was 
held on needed documentation, procedures and time frames. The session promised to provide the documents 
and carry out the procedures requested. 
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The commission has determined that: 

1. No acceptable alternative exists to the closing of the United Presbyterian Church, Bucklin. The 

2.  choice for the congregation is to close the church and disperse to other community congregations or 
close as a Presbyterian Church and re-form as the Bucklin Community Church with no denominational 
ties.  

3. No Reformed entity is present and willing to continue the ministry within the congregation or 
community to which the property and assets can be transferred. 

4. A viable and growing Christian ministry is now functioning at the Bucklin Church site. It was reported to 
the commission that one hundred people were in attendance at the Easter morning worship service. 

5. Though it means that no Reformed presence will exist in the Bucklin Community, the furtherance of 
the gospel would continue through the ministry of the new church.  

6. Transferring the property and assets, known and unknown, to the Bucklin Community Church would 
support the growing ministry that once belonged to the Presbyterian Church.  

7. This effort is not an attempt at a “takeover” by an outside group, denomination, or church. The 
decision was made by the unanimous vote of the congregation with full understanding of the meaning 
and consequences.  

8. No encumbrances or debts were discovered that would require payments to the denomination, 
individuals or organization.  

9. The Bucklin Church has been faithful in paying their per capita and they are current to the end of 2015.  

10. The church has not participated in denominational mission giving for many years, but has concentrated 
their efforts in local missions.  

11.  All members wish to end their membership in the Presbyterian Church and join the Bucklin 
Community Church except possibly one. That member is now attending another Presbyterian Church 
and will be contacted about their wishes. 

 
Resolution 

1. The United Presbyterian Church, Bucklin be closed and the corporation be dissolved on May 19, 2015. 
2. All membership and session records be provided to the Presbytery.  
3. All identification as a Presbyterian organization and reference to association with the Presbytery of 

Southern Kansas be stricken from any documents and publications.  
4. The Bucklin Community Church pay the Presbytery of Southern Kansas the sum of $1.00 for their real 

property, as described in the Deed of Trust.  
5. All known and unknown property and assets be transferred to the Bucklin Community Church.  
6. No further payments be required by the United Presbyterian Church or the Bucklin Community Church 

to Southern Kansas Presbytery or the Presbyterian Church (U.S.A).  
7. The Presbytery of Southern Kansas, the Presbyterian Church (U.S.A.) or any of their organizations and 

members be held not liable for any debts incurred or actions by the staff and members of the United 
Presbyterian Church, Bucklin or the Bucklin Community Church.  

8. The Presbytery be invited to a Celebration of Life and Ministry of the United Presbyterian Church, 
Bucklin to be held on May 19, 2015 at 7:00 PM. 

 
Action by Presbytery. Upon completion of its work, the commission be dismissed with thanks of the 
Presbytery 
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Appendix K 
2014 Necrology Report 

Marjorie Arnold First Wichita 

Betty Arnspiger Ashland 

Loren Barngrover Dodge City 

Marjorie Bath Newton 

Rosalie Blackburn Westwood 

James  Blakey Winfield 

Craig Boatright Wellington 

Tony Bove First Wichita 

Christena Bowen Newton 

Sally Ann Burr Arkansas City 

Albert Campbell Larned 

Doris Carter Syracuse 

Mary Ann Cossman Jetmore 

Leona Crotty Garden City 

Betty Dillon First Hutchinson 

John Eriksen First Hutchinson 

Dr. Randy Fahrenholtz Tribune 

Hazel Fenske Mt Vernon 

Mary Ann Fox Larned 

John Frazier Garden City 

Walt Fuller Derby 

Craig Gannon McPherson 

Billy Lee Griffith Arkansas City 

Geraldine Gulick Neodesha 

Margie Hanson McPherson 

Kathie Harper Grace 

Jack Hay Newton 

Janiece Hedrick Dodge City 

Cecil Herron Spearville 

Mabel Hiss Great Bend 

Ralph Holliday Coffeyville 

Donald Hyten Wellington 

Jill Lathen Halstead 

James  Linn Kingman 

Jack Lively Coffeyville 

Nadine Logback McPherson 
Raymond 
"Wayne" Lowe First Hutchinson 

Eletha Lyon First Wichita 

Rex Marsh Arkansas City 

Rolland Mathias Garden City 

Ada Mae Maury Newton 

Carina Michel First Wichita 

John Nicore New Covenant 
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David Parker Independence 

Dan Phillips First Hutchinson 

Devert Pickard Wellington 

Robert Rietveld New Covenant 

Emil Roesky, Jr. Coffeyville 

Geraldine Schmidt Freeport 

Dr. Paul Sell Independence 

Raymond Shivers Coffeyville 

Alvin Smith New Covenant 

Barbara Stone Mt. Vernon 

Walt Thompson Trinity 

Helen Wade First Wichita 

Doris Wills Grace 

Frances Woodworth First Hutchinson 

Lawrence Yoder New Covenant 
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Appendix L 
2015 PSK Pastors Compensation Report 

Pastors - Serving Church in PSK - Salary 2015    

 

2015 Cash 
Salary 

Housing/ 
Utilities 

Organiz 
Contrib 

Other 
Allow Total 

2014 Vac 
Days  

2014 Ed 
Days  

        

Anderson      28 14 

Ayers, J      30 14 

Baumgartner $26,312.40 $22,000.00  $31,395.64 $79,708.04 30 10 

Brooks $6,000.00 $4,000.00 $2,000.00 $900.00 $12,900.00 31 14 

Busby $19,700.00   $6,500.00 $26,200.00 n/a n/a 

D'Olio $31,354.80    $31,354.80 28 14 

Durham $17,825.00   $6,200.00 $24,025.00 10 4 

Flippin $4,300.00 $10,000.00  $2,361.70 $16,661.70 30 2 

Frazey $44,000.00 $19,000.00 $2,000.00 $6,300.00 $71,300.00 30 14 

Hull      4 14 

Johnston $40,169.30 $39,830.70 $2,000.00 $39,869.32 $121,869.32 30 10 

Kang $27,000.00 $15,000.00  $24,817.76 $66,817.76 30 14 

Lange        

Lum $30,770.00 $9,230.00 $3,060.00  $43,060.00 30 14 

Madden $41,800.00 $8,200.00  $25,075.00 $75,075.00 30 14 

Massey $4,800.00 $6,000.00   $10,800.00 n/a n/a 

McConnelee $7,210.00    $7,210.00 30 14 

Mead $7,125.00    $7,125.00 14 14 

Miller $32,000.00 $40,000.00   $72,000.00 28 14 

Neelly Burton $32,413.36 $26,000.00  $1,856.40 $60,269.76 28 14 

Olson $17,600.00   $2,400.00 $20,000.00 14 14 

Owens $22,300.00    $22,300.00 35 14 

Pass $36,591.00 $14,113.00   $50,704.00 30 14 

Ray $39,872.11 $20,782.97  $7,655.28 $69,310.36 35 14 

Reynolds $35,292.00 $24,000.00  $12,900.00 $72,190.00 30 14 

Schmidt $28,119.00 $15,598.47  $443.40 $44,160.87 30 10 

Solether, S $40,000.00 $12,000.00   $52,000.00 30 10 

Southam $27,000.00   $3,000.00 $30,000.00 28 14 

Sutter      28 0 

Waite $34,472.00 $27,052.00 $9,664.00 $21,051.00 $92,239.00 30 12 

Webster $14,500.00    $14,500.00 30 n/a 

Williams $10,400.00    $10,400.00 n/a n/a 

Wilson $41,300.00 $12,390.00   $53,690.00 30 14 

Wing $37,298.00 $15,000.00 $3,600.00  $55,898.00 30 14 
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